
 

 

Upcoming Board Elections – Key Information 

At each Annual General Meeting (AGM), one third of the Board of Directors are required to stand 

down and vacate their roles. They are also permitted to renominate for their Board role for another 

three-year term, which many often do. ADIA has eight Directors in total and in 2021 it works out that 

four of these positions are due for re-election. 

These four Board members are Todd Symons and Sally Forgan from Queensland, Marc Adams from 

Victoria and Kerry Brydon from NSW. All have provided great service to ADIA through their 

participation, with Todd also serving as VP for several years. Members from any State within 

Australia are encouraged to apply for one of these vacated positions. Whilst there is no mandatory 

target, ADIA does like to have representation from each of the different states to provide a balanced 

outlook on activities.  

The requirements and attributes expected of someone applying for a Board position are that they 

have a good understanding of the drilling industry, particularly in their relevant area, and that they 

have a reasonable level of business management experience including an understanding of financial 

reports. ADIA does provide Board members with training in the corporate and regulatory 

requirements commensurate with Director responsibilities.  

Members wanting to nominate can be from any membership category, except for someone who is 

based overseas. They do not have to be a drilling contractor or work for one, although the 

Constitution does require that at least 50% of the Board are from contractors. They must hold either 

an individual membership or be covered under a company (corporate) membership. The procedure 

for nominating is simple and requires a nomination form to be completed, and having it endorsed by 

two other financial members. A term is 3 years from the AGM that someone is first elected. 

Why choose to do it? 

There are many different reasons why people choose to take on an ADIA Board role and include: 

1. Wanting to give something back to the industry that has provided them with a rewarding 

career. 

2. Wanting to have their say on how things are run and see if they can make a difference. 

3. To experience what it is like being on a Board and learning what is involved.  

4. Having a particular skill or knowledge that is lacking within the Board, so they join to help 

out for a period.  

Overall, it is about the rewards and satisfaction from being able to contribute and the networking 

and learning that comes from engaging with other senior leaders in the industry.  

Pre-COVID, Board meetings were held four times each year in different locations around the 

country. This is where we would like to get back to, but in the interim, it has been a mixture of some 

face-to-face and video conferencing.  

The key dates in the lead-up to the elections at the 2021 AGM are: 

1. 9 August - Nomination open. 



2. 27 August – Nominations close. 

3. 6 September – Ballot papers circulated. A ballot is necessary if there are more nominations 

than positions available. 

4. 27 September – Ballot papers close. 

5. 14 October – AGM and new Directors announced. 

If you would like to discuss anything more about getting involved, please contact myself on 0413 

608050 or Peter Jacobs (ADIA President) on 0413 608034.  

 

Peter Hall - CEO 


